Procedural Justice, Workplace Due Process and Ethical Decisions			                      3






Procedural Justice, Workplace Due Process and Ethical Decisions
Name:
Tutor:
Institution:







Q.	 Identify the similarities and differences in these three concepts: procedural justice, workplace due process, and ethical decisions about behavior, and discuss how your organization (or one with which you are familiar) ensures fairness. Support your response with a specific example.
Procedural justice, ethical decision and workplace due process are concepts that are used when dealing the behaviors of an employee. These three concepts share the same organizational objectives in the workplace. The procedural due process is used in explaining the procedural justice. In that, the dimensions and rationales for procedure due process are similar with those of procedural justice. The difference in these three concepts is that procedural due process is the legal fairness of judicial proceedings involving things like a fair hearing (Lewis, Thornhill & Saunders, 2003). By contrast, procedural justice is an individual perception of procedure fairness in making decisions (Thibaut & Walkers, 1975). On the other hand, the ethical decisions about behavior are set standard of an employee’s way of conduct (Johnson, 2007). 
Taking a case study with Coca-Cola Company as an example of how an organization ensures fairness, it ensures fairness through protecting and respecting both human and workplace rights. The company values the diversity in people and uses it to create to create a competitive advantage. Additionally, the company ensures safe working place for all of their workers and advocates for labor laws, environment and regulation laws to govern them.
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